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ONLINE ATTENDEES – TEXT QUESTION PROCESS
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ONLINE ATTENDEES – VOTING PROCESS
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BOARD OF DIRECTORS
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CHAIRMAN’S ADDRESS
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CHAIRMAN’S ADDRESS

• Long-term reputation for
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PEOPLE INITIATIVES 17RETENTION, DEVELOPMENT & ATTRACTION17





19

979

979





21







24



25

2021 DIVISIONAL HIGHLIGHTS
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2021 DIVISIONAL HIGHLIGHTS
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201 DIVISIONAL HIGHLIGHTS1
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SOCIAL VALUE

• Commenced 3-year Indigenous Employment Pathways 

Program in partnership with Rio Tinto

• Developed fourth Reconciliation Action Plan

• Maintained female participation in excess of 20% target for 
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SOCIAL VALUE HIGHLIGHTS 2021
DIVERSITY & INCLUSION –
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RESOLUTION 3: GRANT OF OPTIONS TO MANAGING DIRECTOR

652.9
841.1

998.4

To grant 300,000 options to the Company’s Managing Director, Mr Robert Velletri, or his nominee, on 
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CONTRACTS SECURED




